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Debriefing is a necessary process when dealing with complex situations. It helps in creating a better thought system where it is easier to make an informed decision without being influenced by the underlying situation. There are different debriefing models which focus on various aspects. Healthcare institutions must take into consideration better systems that can help in transforming the needs and wellbeing of service providers (James et al., 2016). Critical incident stress and psychological debriefing models are commonly used models with an essential focus on the wellbeing of health care providers and control risks such as vicarious trauma. 
Similarities and differences 
Critical incident and psychological debriefing models are similar in that they focus on identifying possible risk factors among healthcare provides depending on the underlying environment. These models focus on engaging therapist working in a traumatic situation. They focus on ensuring that a service provider remains committed and engagement in the delivery of better healthcare and make an informed clinical judgment. Controlling emotional influence in service delivery requires a reliable system that integrates diverse factors. These methods emphasize on ensuring that healthcare providers are able to cope with the challenges they face within their workplace (Greiff et al., 2015).
Differences 
Psychological debriefing is an important model that focuses on controlling the long term impact of working in traumatic situations. It is also essential in screening individuals working in trauma environment have been affected by their interaction with clients with trauma conditions. Critical incident stress debriefing is a more complex that engages an individual is a highly traumatic situation. Understanding these processes and control their influence is crucial in improving the wellbeing of healthcare service providers (James et al., 2016). The traumatic environment tends to be highly complex and require a reliable system where it is possible to improve their mental and psychological wellbeing. Critical incident stress debriefing is engaged in situations where large traumatic incidents have taken place, which help create highly diversified healthcare wellbeing. In such an environment, it is crucial to maintain a high level of sobriety (Greiff et al., 2015).
Explain how each debriefing model reviews the traumatic event, provides for emotional ventilation, and meets the intended outcome of the debriefing session
Psychological debriefing model
This method integrates the formal version way of providing emotional and psychological support following a traumatic event with a critical focus on controlling the development of pos-traumatic stress disorder as well as other negative effects within a trauma situation. Most of the psychological debriefing take a single session in a day following a traumatic event. The timing and the personnel focus on the specificity of the event and the likely effects. Psychological debriefing is more efficient in long term care since it has been reported that debriefing is likely to have a negative influence on the long-term recovery from a traumatic experience. However, it is essential to note that controlling the immediate impact of a traumatic event is necessary (Steinemann et al., 2016).
Critical incident stress debriefing 
Dealing with traumatic situations every time is likely to expose a service provider to trauma risks such as vicarious trauma. A critical incident is mainly a situation that results in distress or dramatic change in physical or psychological functioning. Situations such as colleague suicides, deaths in the line of duty and incidents involving children are highly traumatic and have a significant influence on individual wellbeing (James et al., 2016).  Short term crisis reactions are a typical following incident. Flashbacks and mental images are bound to occur in such situations. This model of debriefing follows defusing strategy, which includes one on one informal interviews with respondents immediately after the event before they sleep. The method was developed explicitly for service personnel but has extremely diversified into other industries, including military services. Although it is important to note that Critical incident stress model does not substitute psychotherapy techniques (Steinemann et al., 2016).
Training 
An essential aspect of training that I would incorporate to improve debriefing sessions is to emphasize on personal care. Personal emotional and psychological management is necessary and provides a reliable system where it is easier for an individual to evaluate their personality and the underlying situation and identify the limits before they determine whether it is essential to seek extra help to prevent the development of vicarious trauma. Self-care is the most critical strategy that an individual can consider when aiming to control the negative effect of exposure to traumatic experiences.
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